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Phang -Nga Primary Educational Service Area Office
Intention to Administering with Honesty Transparency and Good Governance

In accordance with the intent of the Constitution of the Kingdom of Thailand B.E. 2560
(2017), the Royal Decree on Criteria and Procedures for Good Governance B.E. 2546 (2003) and
transparency in the operation of government agencies (Integrity and Transparency Assessmant: ITA)
that want to enhance Management is in accordance with the principles of good governance in
providing services , facilitating the people fairly and equally

Ms. Jomkwan Nakhonthaisong the intention of the Director of Phang- Nga Primary Educational

Service Area Office would like to declare my intention to manage the business with honesty,
marality, transparency free from corruption and in accordance with the principies of good
governance ready to promote encourage government cfficials in the departments and personnel
under their jurisdiction to perform their duties by adhering to morals, ethics, and professional ethics.
be honest ready to protect the interests of the state and against all forms of corruption as follows:

1. Manage working in accordance with the principtes of good governance by aiming to meet
the needs of the people and the service recipients equally

2. Working in accordance with the rules, laws and regulations at every step. as well as
encouraging personnel to work in accordance with the rules, laws and regulations prescribed

3. Raise awareness Cultivate anti-corruption values among government officials and
personnel in their affiliations with knowledge, understanding, and knowing how to distinguish
personal interests from public interests, Adhere to moral and ethical principles in working and
living according to the Sufficiency Economy Philosophy

4. Raise awareness and create anti-corruption attitudes. for personnel and educational
institutions under be ashamed and the fear of corruption to create a good culture in life and
performance

5. Disclosure of information about the mission of the agency. Clear information about
complaint notification channels transparent procurement can check and provide opportunities for
people or stakeholders to enter take part In the review and has clear channels for handling

complaints



e

6. Determine operational standards by assigning tasks that match the knowledge Abilities
and standards define an individual's position. to achieve fairess and equality
7. Cooperate, coordinate, inform news channels Corruption clues, complaints, and
complaints to support operations as a network of corruption prevention and suppression
cooperation with relevant agencies by focusing on the interests of the general public is important.
Effective from 3™ January 2024 onwards
Declared on 3™ January 2024

(Ms. Jomkwan Nakhonthaisong)
Director of Phane- Nga Primary Educational Service Area Office
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Declaration of Phang -Nga Primary Educational Service Area Office
On Moral Principles and Transparency Policy for the Operation
of Phang-Nga Primary Educational Service Area Office

Phang- Nga Primary Educational Service Area Office Emphasis on integrity and transparency
management In accordance with the intent of the Constitution of the Kingdom of Thailand B.E. 2560
(2017), the Royal Decree on Criteria and Procedures for the Administration of Good Governance
BE.2586 (2013) government and the prevention and suppression of corruption and misconduct in
the government sector which stipulates that values, morals, ethics and awareness of the dignity of
civil servants must be instilled, and honesty along with effective govermment administration in the
areas of prevention and suppression of corruption and behavior misconduct by government officials
at all levels to meet the needs and provide convenience to the people and build confidence in the
bureaucratic system

As the administrator of Phang -Nga Primary Educational Service Area Office therefore pledged
to manage the administration and encourage government official educational personnel Perform
duties with integrity, transparency and free from corruption. There are guidelines for creating morality
anxl transparency in the administration for the public. service recipients and stakeholders Confident
in the operation of Phang -Nga Primary Educational Service Area Office by setting a policy on morality
Transparency in the operation of Phang- Nea Primary Educational Service Area Office as follows:

1. Duty performing aspect

1.1 Personnet in the work unit operating according to the standard Transparency in work
by carrying out the work according to the specified procedures and periods are on an equal footing
whether it is a general contact or visitors who have known each other personally

1.2 Personnel in the unit perform their duties with determination, determination,
willingness and responsibility for their work.
in the assigned duties

1.3 Personnel in the agency do not ask for money. property or any other benefit in
exchange for performing duties



2. Budgetary management

2.1 The agency discloses information on budget expenditures. since the planning annuat
budget expenditure to be worthwhile in accordance with the objectives and not for the benefit of
oneself or one's friends It is published through the website transparently.

2.2 Relmbursement of personnel in matters such as avertime pay material cost
or travel expenses according to the facts

2.3 The procurement process and the inspection of supplies of the agency are transparent
and can be inspected at every step as required by laws, rules or regulations.

2.4 Provide opportunities for internal personnel to participate in the audit of the agency's
budget payment.

3. Administrative Power
3,1 There are assignments. performance appraisal the selection of personnel is fair and
non-discriminatory.
3.2 There is a transparent personnel management process. Not conducive to group or allies
3.3 Personnel in the unit do not use the position or powers and duties in the government

service to seek unlawful benefits, or allow any person to use it for uniawful exploitation

4, Property of the Government
4.1 Personnel in the agency do not take government property as their own. or bring it to
others to use
4.2 The agency has a clear process for granting permission to borrow government assets,
4.3 The agency has guidelines on the correct use of government assets. including
supervision and check the condition of using government property of the agency as well

5. Modify Corruption-free

5.1 The chief executive of the unit attaches importance to anti-corruption.

5.2 The agency has a review of policies and measures to prevent corruption in the agency
to be effective.

5.3 The agency has a plan to prevent and combat corruption.

5.4 The agency has surveitlance. Investigate corruption within the agency Including the use

of the audit results to improve and make recommendations to prevent corruption in the unit



6. Quality

6.1 Personnel of the service organization based on the standard Transparency is in
accordance with the specified procedures and time periods.

6.2 Personnel of the work unit providing services equally, non-discriminatory and serve the
people willingly Politeness in service in accordance with the responsibility

6.3 Personnel of the agency provide information about operations honestly. Do not hide or
distort information

6.4 The personnel of the agency do not ask for money. property or any other benefit to
exchange with duty

6.5 The agency has management and operations. taking into account the interests of the
people and the general public is the main to be In order efficiency and effectiveness in performing
official duties

7. Communication Performance

7.1 The agency disseminates information to the public. through 2 variety of channels Easily
accessible, uncomplicated and complete with up-to-date information.

7.2 The agency publishes its operating results.

7.3 The agency has a channel to listen to feedback. or opinions on operations/services and
clearly clarification of any concerns and doubts.

7.6 The agency has a channel for people to contact and complain about corruption of
officers in front of the agency’'s website.

8. Improvement Service System
8.1 The staff of the agency has to improve the quality of work / service to be better.
8.2 The agency has improved its methods and procedures for better operation/services.
8.3 The agency has used technology to operate/provide services. to facilitate Faster and
more efficient
8.4 The agency provides opportunities for service recipients, visitors or stakeholders to
participate in the improvement and development of the agency's operations and services.

8.5 The agency has improved its operations/services. to be more transparent



9. Information Disclose
The agency publishes current information on its website, To disclose various information of the
agency to the public in 5 issues as follows:

1) Basic information

2) administration

3) Budget management

4) Human Resources Management and Development

5) Promoting transparency In the organization

10. Fraud Preventions
The agency publishes current information on its website. to disclose operations
of various agencies for the public to be informed on two issues:
1) Actions to prevent corruption
2) Internal measures to prevent corruption
The personnel of Phang -Nga Educational Service Area Office consists of government officials,
permanent employees, government employees and all temporary employees shall acknowledge
and act in accordance with the intention of managing with honesty transparency and strict
compliance including publicize all channels of Phang-Nga Primary Educational Service Area Office .
For the non-compliance such administrative intent, the supervisor shall give warning that it will effect
to the salary scales or order for development of report to the Director to consider further disciplinary
action.
Effective from 3™ January 2024 onwards

Declared on 3™ January 2024

(Ms. Jomkwan Nakhonthaisong)
Director of Phang -Nea Primary Educational Service Area Office
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Announcement of the Phang Nga Primary Educational Service Area Office
Subject: No Gift Policy

With the Minister of Education Has announced its intention to fight corruption
and has given the Ministry of Education the No Gift Policy. On the occasion of International
Anti-Corruption Day (Thailand) under the concept “The Ministry of Education is transparent.
Do not tolerate corruption™ (MOE TRUST & Zero Corruption) for fiscal year 2024
to raise awareness. Stimulate the cultivation of awareness of not accepting and not tolerating
corruption among personnel under the Ministry of Education. Including creating a good Image

of the Ministry of Education.

in order to follow this policy Phang Nga Primary Educational Service Area Office recognizes
the importance of cultivating awareness of not accepting and intolerant of corruption.
along with measures to prevent corruption and misconduct Including strengthening
the values, attitudes, conscience and behavior of personnel under the supervision
to avoid actions that may affect their judgment. or decision to perform duties This leads
to discrimination or conflicts of interest, Therefore, the Phang Nga Primary Educational Service
Area Office has announced a ban on receiving and giving gifts during the New Year festival or any
other occasion (No Gift Policy) by expressing good wishes. Connect with each other using

greating cards. Blessings on sodial media or volunteering instead of giving gifts

Therefare, It has been announced for everyone to know. and strictly

Announced on 3" January 2024

(Miss Jomkwan Nakhonthaisong)
Director of Phang Nga Primary Educational Service Area Office
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